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“This Hindbook' has been’ developed In response to the need for resource material relaié‘d‘ to the Native
American* to] jly.and the cultural context of soclal work practice, with Native Ameri¢an pegple In South
Dakota. , : o ‘ AN : TN ' oW

R ) . RTRE - . . s e i
s i
.

*The terin Nafive A'n'uilcnn is the preferred ysage 'of those involved™in the development of the Handbovk. You will find « -
‘Indian and American Indian also used interchangeably with Native American. A 1
The .Handbaok has been developed for use by students In undergraduate gécinl work programs and
soclal service practitioners who work in varying degrecs with Native Americon people. The Hangbook 15
not meant to be a complete work, but an Initial attempt to provide-articles and cage illustrations specific
to the Natlve American experience in South Dakota, - - o S S
There are four sections in the Handbook. The first sectjon is a collection of articles. written by Josephy -
A, Dudley and David Mathicu which focus on specific topics:. culture, ‘alcoholism, aging, and community-
agency relationships. Joseph A, Dudley is a United Methodist minister in, Alexander, SBouth Dakota. He s & - _:
“native of South Dakota and a. member of the Yankton Sioux tribe. David Mathieu ls Assistant Professér of’

- American Indian Studjes and American Indian Program Co-ordmator'ag Dakota Wesleyan University. a

. The second section is a grouping of case illustrations which depict specific lncfc_lents‘ln the day to day
experience of ‘the.soclaI;work practitioner in an agency which services. the Native Amg:rlcan,communlty. .The . .
case-illustration model ‘provides a.format which seems more conductve to the development .of original caseés *

“than the m&'q lengthy case study approach. . e _ L . C
i For, tht ‘best use of the materials in Section I and II in the classroom or in-service session, we recom-
‘mend that contact be made with resource persons, who have tribal atfiliation in your area, to assist in your
discussion. Having the resource person present provides the opportunity to: (A) “check out” the approach

" taken; (B) avoid generalization.of, customs; (C) expli;re'turthe:»aspects of tfamily, policy, government, ete,

" . . Use of the materials without this resource may-lead to mlscon?)tlons and the perpetuation of stereo-
types. - o C o A \ o ..

- Section III Includes a listing of books ‘and articles which have praoven to be-hélpful in teachlﬁg and .

~ planning curriculum related to soclal work practice with Native American people.  Also included is a listing .
of case studies found fo be helptul. : B e : R

'] .

[} . Tyl , | . X
. -Section IV provides a listing of tribal headquarters in South Dakota, D . R {
App_reclaflon is extended to those persons who-have devoted their time, energy, and ekpertise to the .
development of this Handbook. We acknowledge the- contributions_ of Joseph A, Dudley, David Mathieu, and
~ Frank “Mitch” Battese in the organization and develjpment of the Handbook, as well as in the written ma-
terial they have contributed. A special thank ydu tofthe members of the>Task Force on Native American
Content in’ the Social Work Curriculum* who have giwen of their time and expertise as resource people and
as contributors to the case iliustration material. Without the assistance t Jill Toland who diligently typed
“and collated the mnaterial, this Handbook would not be in the form presented. ‘ : T , <

o o : . o  Ginger Wintemutg, Director '
- o VA ~* Social Work Program
‘ v ' S Lo . ; Dakota Wesleyan University . .

ae - / , *Task .'i"orc_e on inth'e American Content :
[ ve o ! In the Soclal Work Curriculum _ o ‘e
o : l . - . . : ' ' . S i . .,

Suzamne Allyn o ~‘Ramona- 0'Connor, - ;o . Joe Bartlett, Student .
Department of Social Services _ Lake Andes, Sputh Dakota: " - -~ Dakota Wesleyan Unlverslty
Lake Andes, South Djkota . Jackie Rouse - .~~~ - Mith 'Battese . - .}
Standford Blacksmith | - - Lake Andes Welfare Office .. Teaching Specialist -~ - -

" Bureau of Indian Affgirs - * *Lake Andes, South’ Dakota_- . Dakota Wesleyan University
Wagner, South Dakota Karen Shomer . ' i David Mathieu, Director )
Gary Boetel ' e Departiment of Social Services \ . Indian Studies ‘Program a
Deparyment o!%ocl Services .+ Miller, South Dakota \ Dakota Wesleyan Uplverslty.

Lake Andes, South Dykota . . Gayla Twiss - ' e " Bonnie Megsers Project Director

Rev. Joe Dudley .~ . Human Services Program - -+ - Assistant Profedsor of Social Work |
Alexandria, South Dakota ‘ C Plne"’Rldgeﬁ, South Dakota - oo Dakota Wesleyan University

Gail Hare - ' .- Lols Weddell . - . . Jolene Peters, Spudent _ S
Dante, South Dakota - . Indlan Health Sei-vice Hospital Dakota Wesleyan Uqiversity

John Johnson . ' S Wagner, South Dakota™ - o Gloria Sinith, Faculty -

_Indian Health SerVice Hospital Dale Willlamson = . . - .- _ _ Dakota Wesleyan University
Wagner, Scuth Dakota . I’Bureau of Indian Affairs " _Gingér Wintemute -

Harold McBride - - e “Wagner, South Dakota ! Program Develgpment Assisignt .

" on-Gofhg Child Welfare- Program; . Yankton Sioux Social Services - - Director, Social Work Program

.. Wagner,” South Dakota : Wagner, South Dakota. - . - Dakota Wesleyan University "
£ n . . . R v ‘ : /A:‘. . ; i
;o L | )

v o ‘.




ARTICLES

v -




i e ‘ By onph A, Dudley

i

-f'would be an lmposslhle task for any one person. To
do 'so would involve\years of research and endless

" hours. of writing. ’I‘ho\ result, would not be an article

nor- & lengthy paper, a'but a book or a number of -

volumes. The author would htive to do research on
‘each tribe, regardless of how large or small, to de-
scribe the culture of each group. That Is to say,
there 15 no such term as “Natlve American culture,”
rather there are Native American cultures” (plural).
‘It 1s describing the- rulesTand ‘roles which govern -
behavior within a. group.' Each- tribe within the.

. United States has 1ts own culture based upon the .

“history, ttadition, customs phd environment. There-
fore, the Cherokee. Chippewa, Navajo and Sloux
would each have their6wn culture. This is not to
say that there wouldr’t be any similaritles between
them, but the reasphs for these similarities probably
wouldn't be the sime. For example, the interaction
~ that takes plag€ between brothers and sisters In some
tribes can described as very solemn and infre-
quent. The reason for this could be becausg the cul-
© ture very patriarchal or this could be a way ot
she ing respect for the sister.
-~ This article, then, will examine what we mean
"~ by “culture” and will attempt to use some examples
from the tribes within the Sioux nation. Our pur-
pose is not to describe the culture of the Natiye
American Stoux, but to describe the behavior that
" is*the result of their culture. As has already been

stated, while our purpose is not to describe the Sioux

culture, it is hopeéd that the reader will have a better
derstanding of this particular group because we

" have used it as an example.
-Culture provides the rules that define the roles
“that make up the relationships that constitute the
- group.' .Let me state it another way: culture is part-

ly the result of the feeling we have that we are not .

., complying with rules but are behaving in a natural
way. Culture is ‘that which enables us to behave in
such a manner that is acceptable to a partitular
group. .This behavior is based on certain customs,
_traditions, roles, and rules that are meaningtul to
and supported by the group.
*  There are several characteristics ot any culture’s
origin and purpose which must be mentioned in
order to understand its functton.
(1) Culture is a product of soctal interaction. It
. or.iginates and develops in and through group
relations, and perpetuates the 3ame.’

'.

4 sIn thls artlcle “Dakota"” refex)s to the Yankton ‘tritk
- whereas "Lakota” refers to the Pine Ri ge and"Rosebud
tribes elsewhere. -

—-\—— M
‘“Wilsoh, Everett K. Sociology: Rules, Roles and Belntlon-
ships. Homewood 1L: Dorsey Press, 1966, 2 45, -

[

-------- GULTURE.~A MEANerF- sun\nvm. R
~ _FOR DAKOTA* S|oux

. /'

‘ Wrmng an article on Natlve American culturo ;

+

~ {56) Culture is adaptive,

Teasons for this were several:

¥

(2) Culture ls n learned bohavlor It 1s not Innate.
Instinctive, or acquired through, a blological
" <heritage,

(3) Culture is passed on from generation to gonera-

“tlon chiefly through the use of language.
Through language, children, in a relatively short
time can gain Knowledge that may have taken
thelr forebears years to develop. Certain mean-
"M Ings and expreasions are passed on through the .

use of cultural langu ge¢ which cannot be ade-
quately translated in: another language without
losing some of, the meaning and affect.

(4) Culture becomes a - conslstent and’ integrated -
whole. While culture and cultural changes are
influenced by ‘'such things as religlous bellets
and practices, famlly organlzatlon. economic
values, physical environment, and'  political
structures, it is also the vehicle that integrates
all of these factors and prov!qes consistency
within a group.

Though customs. beuets
and practices change slowly, it i3 possible to -
Increase the speed of such changes in order to
tacilitate social -Interaction and relationships
which may become .stralned due to ggher social
changes.

Through the use of the Dakota' language, unique -

“and sincere relationships are developed and carried

on that could not be accomplished through the use
of the English language. For example: though my
grandmother could speak the English language very -
fluently, she never spoke to.my father (her son-in- .
law) without the use of the Pakota language. The
(1) since my father.
and mother wére divqorced this was a very, touchy
relationship, which could be handled only through
the use of her cultural language; (2) since he was

" her son-in-law, she was not supposed to talk td him
- nor look at him and yvisa versa.

What she had to |
say to him, in a sense, transcended the day-to-day
customs and practices, which could only be handled
and expressed through that particular Native Ameri-
can language. , .
. Another example: when my grandmother would
visit someone who was' very {ll, perhaps dylng of
cancer, she would use certain words in her greeting

. which when translated into the English langua

would not be acceptable and wotild be very strongl
criticized by professionals, Nevertheless, they are
words that would express compassion and empathy "
and would be the: basls of their interaction from thatf
moment on.

It is through these kinds ot interaction and the 1
unique expressions that,can be expressed through -
the use of lanRuage that culture is passed on. And
when the language is lost, some of the uniquene’s
and peculaﬂties are also lost between generations.
Therefore, when an ‘outsider” such as a soctal work-
er finds themselves in a situation where the language
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s suddenly switched from-the Engmh to the Dukom

R}

cultural prnctlco, It was be u 0 tho oarly Native

*1 hguage tila meod hot bea threatoning exporfence. ™ —Amerlcans were iomads thatmulti-tamily dwellings=—

\

o Native Americans present are simply tranaslat-
lnu kwhnt is hnppcnlnc Into their own cultuml not-
wor

In past yoara therm has boen much tnlkcd about
and writtqn on the topic known as “Indian Time."
In the context In which it hus been usedt it fuat be
understood that there {8 no such thidg as “Indlan
Time." Of course, when this term is used it is usual-
ly used in relation to a late arrival at some moeting
which has been scheduled. The emphasis 1s placed
upon the time when it should be placed upon-values
and priorities. When a Native American is “late”
;46r @ scheduled meeting it s not/because he has no
concept of time, rather it {8 because. he hna a dif-
rorem sot of values and prjorities. To use the term
“Indign Time" t
.of ethnocentrism,

Ethnocentrism is to judge the

practlces and behavior of one culture by the values .
of another culture. When this hap«"

and standar
pens the re are -usually the extreme opposites
in terms of nieanings and values,

The real concept of “Indian Time" is best {llu-
strated in the following examples. There were Ymes
when my grandmother either was visiting with or
visited by another Native  American woman. They

- would remain silent for rather long periods of time.
‘This was especially so during the very first part of

the visit. They felt no need to jump into conversa-
tion. There is something about time and sllence that
creates a oneneu\?t spirjt that must take.place be-
fore a meaningful’ conversation or rclatlonshlp can
take place. This period of silence
concept of “Indlan Time."”

" There are times when, durfug a prayer meeting
or a form of worshlp experience/ someone is asked
to be the speaker, without any prior notice. After

the person is asked to speak, there i8 usually a rath- -

thls context i very clearly- a form

a more accurate

er long period of silence. The speaker is not com--

pelled to stand up and begin speaking immediately. .

There is time allowed for ndt only the. speaker to
get his thoughts together, but for the group to be-

“come one with the thoughts he will convey. This, in

this writer's opinion, is a more meaningful descrip-
tion of what could bk called “Indian Time.”

Agaln, when a ‘social worker meets with a client,
especially in their own home, a long period of silence
should not be threatening or make the worker feel
uncomfortable. On the contrary, this is an attempt
on the part of the Native American to allow thls
“something” to happen that will enable those pres-/
ent to establish a meaningful relationship that will
enhance their conversation and communication.

Finally, let’s take a look at some YJositive and

" negative forces within social interactions that are

influencing the Dakota Native American culture.

" One factor is the development of housing areas on

_.or near reservations. This has been Instrumental in
brlngmg families who once lived in large cities away
from the reservation back to the reservation .en-

vironment. This, in some -cases, has increased the
unemployment rate and the number of welfare re- *

cipients. Along with the housing projects, however,
came the unusual practice of one-family dwellings.
Prior to-this, multi-family dwelling was a common

were used. Traveling was made onsler. Lator it was
because of housing shortages that soveral genera-
tions of a family lived together. Boon the concopt
of multi-family dwellings becamo o significant char-
actoristic of the Native American culture in the
Dakotas. While it may have caused a certaln amount
of inconvenience it was economically feasible and
reinforced the strong family ties that havq boon.\
present in this culture for gonerations.

With more and more houses being one family
units, the parents and children have less contact -~
with the grandparents who traditionally have been

" .the "teachers” of the culture.

Another changd within the lnst decado Is In trlbnl
government. This change has been another force
that has caused the return of some pérsons to the
reservation from the city. Along with the growth
of the tribal government came a atronger sense.of -
identity with the culture. It is economically advan- -

_tageous to be identified as' a Native American In

relation to the Hrograms developed and carried on
by the tribe. In order to qualify for certaln programs~

" in terms of economic™hid, employment, and educa-

tional assistance, one must be enrolled as a Native
American and be able to identity the degree of “In-
dian Blood"” one has. While this is happening, it is
being discovered that in order to have o strong iden-.
myinlm the culture, the reviving of the use of the
lankuage is essemtial. As a result, the Dakota lan-
ught to children in schools, and
classes are mpde available to adults who' would like
to recapture almost lost art.

Thus, we see culture as a consistertt and lmegrat-
ing force in the life of the Native Americans In the
Dakotad. The culture changes as a result of sur-
rounding social influences. While some of the jn-
fluences tend to weaken or lessen the cultural prac-
tices and bellefs, others tend to strengthen it or, at
least, bring to the surface the need to restore cer-
tain characteristics in order to continue to make it
meaningful and cohesive

While culture chan
means of survival for gro

guage s belng

s to survive, culture is a
of people; economically,

psychologically, spiritually, and socially.
> v
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\ ly Jouph A, Dudley
Nuherous artlcles' have been written on the toplc
of alcohollsm. In most articles, however, the writers
have focysed their attention dn the results of alco-
hol abuse, Btatistics are used to illustrate the dan-

gers of nlgohollsm; its affects upon the alcoholle.
For example, it hns bden sald that alcohol is the

‘number one } drug problem In the United States. In -

" addition, 1t ls also being sald that alco gl=is t.ho
fourth-ranking healith problem in Amerl
result of varlous studies, it has been ostimaled hnt.
95 milllon Americans consume alcohol, and at least
10% are thought, to have aicoholic problemn‘
‘Buch articles and’ studlies are not without good
reason and purposd, It is.an attempt to bring to the
‘attentlon of the public the problems caused by the
use of alcohol. In g}ddltlon. articles such as these
encourage authoritie
programs tha¥ could be of help to alcohollc victims.
Another possible reaso
which might awaken the abusive drinker to the
dangers of alcohol.
While studies and stat stlcs are useful in identi-
fying alcohollc.problems and other types of soclal
problems, it is the opinion\of this writer that the
statistical results of alcoholism makes no contribu-
tion toward eliminating the problem. Such studles
tend to make the problem app&ar so enormous to the
public that they tend. tq feel averwhelmed by it or

and professionals to develop\

is to produce a scare tactic

~

_lgnore it. Secondly, while results do get the attentlon .

of authorities and professionals: t.hey do not help
Identity the causes. And tinally, ,most perdbns In-
volved In extenslve use of alcohol
articles or brochures unless t.hey ard to the point of
seeking help; tven then thé articles are written In
such professional terminology that mosb' alcohollcs
could not understand them. .

‘After all of thls, It must be said t.hnt. it 1s because
of such studles and statistics that this article is belng
written. For all the research and surveys in the past
are not without usefulness. They have well identl-
fled a tremendous social problem that exists In our
soclety, especlally among Native Americans. The
purpose of this article, however, Is not to unnlyze

the results of other's work. Rather}we will attempt

to show how alcoholism is the result of cultural con-
flict which affects the Interpersonal relatlonship,
and economic functioning of male )lnt.lve Americans.
.. In short, we will be deallng with"causes rather than
results. No other condition adversely affects so
many -aspects of Nativ
Ism. Alcoholfsm, howev
the result of a soclal-cultural conflict of which al
holism among young and middle age Native A
cans Is the sympt.om *

. 'Indlan Health Service. Alcoholism: A High Priority Prob-

lem2 Washington, DC U.S. Governmem Printing Office,
1072, -

o hot read such .

American life than alcohol-",
ver, Is not. the problem, but.

Nativo Americans who find their identity: within
.their culture are almost constantly faged with a

*:eultural conflict which causes inner tension. This

Jive in two cultures of which the transition from one
to the other causes ?n oxtremo amount of stross.
Some of the confllcts'do not affect or involve moral

is the rosult of the N‘nuvo American belng forced to

* and ethical values, but are simple behavior patterns
—-that have differoent mx;nlnzs to different cultures.

The classical example i§ that of looking another per-
son in the eye. In the Native American culture one
i{s taught that to look another person in the eye ls
to show disrespect for that person. On the other
hand, in the non-Native American-gilture to not
look another person in the ey@ whilerélating Is an
indication of not telling the truth or showing dis-
ct. This is something that white missionarles

d BIA school teachers did not understand in years
gone by and thus young Native American students
found themselves being disciplined for doing- that
which they were taught was a mynnaiot showing
respect for another person (by not looking teachers
and school authorities inthe eye). This could be
very frustrating for a non-Native American who,
not understanding this, goes to a meeting of the
Native Americans looking down at the floop or sitting
with their eyes closed. For the person who does not
understand the meaning of this, one could easily
get the teell;%%t they are not paying attention
to what 1s bel id. In the non-Native Amerlcnn

-culture, this might be true.

This cultural conflict has had negative impllcn-
tions for the Native American in terms of economic
achievements dand self-esteem. When Natlve
American applle§ for a job he is expect n;t.o look
the potentlal boks or supervisor In the e¥ye while
interviewing. If the Native American gets the job
he will be expected to maintain’ Izood eye contact
with his supervisor in order to give the supervisor

" the feeling that he or she is relating to the employer.
.In most instances, it is very difficuit for the Native
"‘American to do this until he has been conditioned.

Even then, he must force himself to do so. If he
does not get the job It is highly possible that the
reason has to do with poor eye contact which was
demonstrated during the interview. This could lead
the employer or Interviewer to suspect lack of
honesty or a lack of self-confidence on the part of
the Native American being interviewed.

While cultural conflict has economic implications,
it also poses an inner conflict for the,Native Ameri-
can. The question for the Native American is: should
he have to give up or ignore his cultural teaching
to be accepted andegiven the opportunlt.y for eco-
nomlc achievement? In most Instances, the answer
to this qhestion Is “yes.” Thus the Native American
attempts or Is expected to deny a part of his cultural

' identity. When faced with this cultural conflict
i enough times the.Native

merican experiences tre-
mendous inner turmoil which in turn results in low

’
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self-osteom. : '
=== PryeRologists-tell-us-that-I-am:-not-what-I-think
I am. Neither am'I what you think 1 am, Rather,

I am what I think you think I am, If this is true,

then the Native American who practices this simple
behavioral pattern sooh begins to think of himaelf
as someone who Is dishoneat, or lacks self-confidence.
The latter is somothing that la perpetuated by the
cultural conflict: if the Native American is refused
employment opportunities or ‘loses a job enough
times, lack of selt-confidence becomes a major prob-
lem. ] :

Regardieas of what happens the Nnu#é Amerlcnn'

runs the risk of fatlure. He must learn to live with

‘the deninl of his own cultural identity in order to
succeed economically. If he does not or cannot deny

his cultural identity than ‘Ne risks the poasibility of

being refused the economic opportunity, Either Way,
the Native American experiences low self-ecsteem in
- theend. . - : ' :

Another aspect of economle functioning which

'ls nffected by this particular cultural behavior is the

level of employment that is assigned to Natlve

Americans, Many Native Americans who want em-
ployment are given mential jobs, thost of which are
of a temporary nature. Most of the time it 1 eco-

of education and employment om}ortumty. Approxie
mately-1096-of-all-Native-Americans-above-14-years——
of age have no schooling at all, Nearly 60% have
loss than an elghth grade education, Forty-two per-
cent of Native American children, almost twice the
national average, drop out before completing high
school, Moat curriculum is based on Anglo middle-
clnss walugs with ‘which the Native American stu-
dents find it ditficult to identify. In addition, moat
Native American children have a low-tolerange for
authority and discipline. This is because they ox-
perience a very lenient type of discipline at home.
Again, we find another cuitural conflict which begins
in the early years of the Native American. -7
Finally, adding to, the -already low self-csteem
and negative self-imagé of the Native American
maje I8 the adveni of the ‘Affirmative Adtion and
Equal Employment Opportunity. (Note: this writer

" is not opposing AA and EEO. I only refer to its af-

fect on the male Native American,) The employment

‘opportunities which have been made avallable for:

Native Americans has been with the BIA and Public
Health. Most of these jobs, however, have been given

 to women. As a result, Natjye American women have

nomically advantageous for the Native American to -

live .or‘{ ]
more financial assistance, and other benefits which

welfare. 'In some instances this provides

7

_the Native Amdrican probably would not freceive-

‘from an employer, and is much more steady. This,
too, however, contributes to his low self-esteem.

Soclal conflict is another area which affects the.

Native American. A social cofiflict which is com-

monly found near xeservations'is that of the bigoted

. attitudp of non-Native Americans. The closer a non-
Native American Jives to-a reservation or a relattvely
large group of Native Americans the more bigotry

. and prejudjce exists. The employer who refuses to
provide employment fos a Native American is the
employer who complains the loudest about the wel-
.fare recetived. This becomes just another contribut-
Ing factor to the feeling of helplessness and low self-
esteem within the Native American.

Still, another social conflict with which. every
Native American must deal (and every poor person
. In our society) is the message of the media. Into
every home by way of television comes the message
of; {f not upper-middle class, middle-class.values
and economic standards to Native Americans. By
this I mean the economic conditions as they really
are. On the television screen everyone lives in an
apartment, unlike in the ghetto, or a colonial style

galned a certain amount of independence from their
husbands. Now the male Native American 18 not’
only uneducated and unemployad, but is provided

"~ for by his wife and has lost coritrol of that which

was, perhaps, the only aren of .his life in which he
did not feel powerless—his family. In most cases,
when the woman gains employment and becomes
the provider, she decldes on how the money will be
spent and will begin to make other marital decisions,
independent: .of her husband  pertaining to such
things as birth control and discipline vf children.
Alcoholism becomes a means of escape for the
Native American. It is not so much a problem as
it ts a symptom of severe uisturbance caused by
social-cultural conflicts- which leave him with 4
sense of helplessness and hopelessness. The causes
and contributing factors are such things as unem-
ployment, blocked educationd! opportunities, cultural
conflicts, and.loss of self-identity.” These are the
root ‘causes. that manifest thémselves in the form of
alcoholism. ’ : .
Programs and studies may be helpful to the In-
dividual who is dependent upon alcohol ps a means
of escape. As effectlve ns these programs are, they
are & means of simply putting ointment on the sore
or the symptom. While these programs may help the
individual, they provide no way of preventing this

“from happening ‘to future generations,

 house in the suburbs. Very few people go to work

on television, but the message is clear that they have
high paying professions which enable them to erjoy
many comforts and luxurles. The locations of such
programs is in a vacation resort, on a beach, or in
2 nightclub, or a “Love Boat.” As part of his enter-
tainment the Native American is bombarded with
economic and social successes which will never be
his to enjoy. This becomes another reinforcement
to his sense of faillure and negative self-image as
the provider for this family.

He knows these comforts and llxuries are beyond

his capability to achieve and enjoy be'cnpse of a lack

P2

The root cause of the problem is an attitude of
discrimination and prejudice that is ingrained, and
unconsciously passed on from one generation to-an-
other. Some of the most dedicated and committed
persons who have given themselves to the adyance-
ment of Native American peoplg are perso ho
are still trylng to Americanize the Native American,
The root of the alcohol problem 44 social-cultural
conflict which causes a clash of differing values and
traditions which if understood could be prevented.
Both the Native American and the non-Native
American could live together and accept the soclal-
cultural differences without conflict. Where the
clash and conflict comes into the picture is in the

<
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form of & power struggle. The dominating and overs

“coming -of another cullure~ls recognized a8 —being

more powerful than the gther. Thus we have a power
struggle that results in cultural, social, and economic
deprivation for the Natlve American. The healing
of alcoholiam begins with the understanding:-and ac-
ceptance of other cultural behaviorsy, as minor and
insigniticant as they may be. Through this accep-
‘tance will also come the elimination of prejudice
‘and digcrimination. Programs must be designed to
produce such reaults: Meanwhild, we must coptinue
to help the individual overcome alcoholism sure
vive In a soclety.that forces him to chose Tetween
the denial and acceptance of himselt, . :

3 :
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er in acmh Dakota working with the
tremely high whether he or she works
& reservation. In almost every ares of
the cllentele will partially consist of A
Americans’ In many asituations the aging Na
American will either be a recipient of social services
or & supporty within -the soclal network. It
ts, therefore, &xilemely important that soclal work-
_ers unders hat it means to be an aging Native
) American, " C

AOI!(G IN AMERICAN BOCIETY

Bince 1t 34he oplnion of this person that before
we can reallf understand ways of another culture
-y or group we must first understand our own. We will

v first explore what it means o be among the aging
in the dominant culture in American society. We
i : will be exaniining various processes and sdjustment
! taiks as bench marks for comparison when uploﬂnl
o e aging In the Native American culture. These
nch marks will be used to examine similanties
! " and signiticant differences in the biological, peycho-
Jogical, and social chapgei and how cultural values
Coe ‘and soclal deprivation affects each change.
* N As was mentioned earlier, aging involves n lmt»
, . three types of changes—biological, psychological, and
- L ‘social, mrmzormmcnmmbmmwumc.«
) . refers to chinges {n an organism’s vulnerability,
A ‘ ' some exunt. an lndlvldnu‘ llre mn Is deurmlmd
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~-long llfe span, the chances of that individual living

l’f,a life thatis longer than average is increased all ’

f:;’ other factors being equal,” -
' *._ The environment ' in which a person lives—the

.- food, demands for. activity, quality of air; etc.—a o
~-affects a .person’s chances of living ‘a. long life. _
.the present time, ‘vari tions ‘in-.a- perso 'S environ-'

fV"{'ment are: probably Thore inf1uential in determining
-t--'j;length of life thar heredity. - '

‘For -example the..patterns of aging varj} accord- :--

: '.ing to. socia1 class ‘Becausg poor people ake generally
exppSed to more inj'ur,ious environmental ‘conditionhs

-"7'_;',genetically If an individual’s grandparents l.ived a \

‘4

than are middle or. upp®r- class,.the " result is pooter - -

"~ health, and: earlier aging in. the ‘lower class. This is::
‘an area which a- ‘social ‘worker can see themselves
" assisting in- making a significant contr1bution to ‘the .

~ increased life: and welfare of the aging. “With proper

" gdiet and. better living ‘conditions, persons who fall”

into: the " category of poor: can experience improved
"health and. a‘delay in aging

s Another change in the biologicJI processes which

o has significant psychological effects for the female
is.that of menopause. ‘Once a person completes'the

< 'task of marriage dnd, child-rearing, she bécomes =~ -

. aware of the ‘end of one epoch” and the beginning of.
- ‘another. More than the -physical "
. changes, the" psychological effects sometimes cause -

_’problems or anxieties in'a’ person’s life during meno-

* pause. A study done by Bernice Neugarten indicate
- that very ‘few women experience ‘problems as a direct
“result of menopause itself.  The "problems and/or
. anxiety.is caused: by.the. fact. that menopause. re-
minds them that they are getting older. In ‘addition,-

. approximately 219 of the females included in Neu- - -

~ garten’s study experienced a lack of energy. during
" menopause which created.some problems and anxie-
. ties in the area of social responsibilities both within
_and outside the home. '
. For men retirement is the key happening that
““often initiates a period of ungertainty .and the need
- to re-establish his own personal worth. This, how-
" ever, may be -an equally as difficult time for women
" in the- future as more and more women develop vo-
- cational and profess1ona1 careers. During a person’s .
- "'work life,. one characteristically invests more of

. their energy to the job and sometimes withdraws / :

_ -from other activities. A person who -does this is-.
- vulnerable ‘to psychological disorganization when
" “they are faced with retirement.- Retirement may
. .mean 2 loss of income, but more damaging psycho-
. .logically are loss€s of a person’s friends, their status,
_ and whatever feelings of self-worth: he or ‘she ob-"
" tains from performing. their job. - The transition is

“that of achieving a sense of self-worth as a-person,
“ ‘not- only as a worker. The handling -of ‘their. prob-
- 'lem successfully is to withdraw from-the work force
- honorably and with-dignity, - .
.. ‘Many marriages improve. after retirement but
'.-Lothers -decline ‘in quality.: One important~‘element
ji,in ‘the late life.of marria e is;the man’s increasing -,
dependency on- his wife ajd his reaction to loss of"
power” as he aves the w k force It he can adapt

“ ‘,, .

l..’Bernice Neugarten ' “A New L'ok at Menopause ” Psy
dhology ’.l‘odny, December 1967 p 44 L

or biological -

.'-.)
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well to his r.ele loss and to his greater dependency_'

sion his wife for psychoIOgical support; his .satisfac-

“tion’ with the-marriage may increase relatiVe to’ the:
days ‘when he was: spending many hours away from.
" home earning a living. - A

Finally, one: of the most pronounced c'haracter-
ist'ics of the:gging is: their: Slowness of movement ‘in:

' . the midst of a fast. paced society Their slowness is:

frequently a problem or at-least, the:cause. of anxie-
. ty in.situations where the'older. adult cannot pace’
“his own activities but- must respond 0. the’ -demands
“of-the soﬂal .environment.- in which he’or she lives.

.. Everything that a very. aged person. does is generally

:slower .than the demarnds..of society Movement: of .
" traffic .and escalators the “alotted time. for. pedes-.
‘trians, along with coping with increased automation”
. can be a @bblem and cause frustration forsthe- ging
~ Another aspect of frustration caused by -ou fast:
pace is that of ‘moving- too quickly from: one t0pic
.or subject An conversation or entertainment. - Tele-j'
vision can cause anxiety and ‘misunderstanding: for:
the aging who find it difficult.to shift their. atten=
“-tion ‘very" rapidly in terms of their 'thought pattern::
This is’due ‘to the fact that some of the important
body cells do not’ divide to replace sthgse that® die.’
- Some of these. cells-are brain cells and heart ruscle
cells. Since the .cells of the brain ‘are not- replaced -
‘they are critical in detex;mining ‘biological changes‘
~that occuf relative to aging. Talking with an-aging
person ‘can’ ‘be- very frUstrating ‘to. them, unless the
topic of- conversation does not change too rapidly ;
. Above are a few of the:-processes: and adjustment
tasks ‘with” which - the -aging in* erican-:society -
must copé. In almost every instance the change will:
- affect two and: sometimes all- three of the- areas
which’ ‘Wwere mentioned edrlier: biological social, and-
psychological To recognize and know these changes

* . and adjustments will enable.a. social ‘worker to re-

late more- effectively and meaningfully to the aging
in- our society

AGING IN THE NATIVE AMERICAN CULTURE

- For the Native American who has continued to
allow the values of the Native American culture.to”
_be: of significant influence, . aging Has a “different
“meaning. Because of the priorities and values which

- exist- within - the Native American culture there is

" less of a psychological .and social adjustment than
“that which takes place ‘outside ‘the .culture. ‘From a -
"biological perspective many. Native ‘Americans never-
live long enough to be in . the category of -aging.
'Some Native Americans die ‘at-a rather .young. age:

" from- cirrhosis which* is net ‘only biological, but’ the :

result of a social: anda psycho].ogical problem Obesi- -
~ity and diabetes are- other major causes.of. death

-, among middle-aged, Native ‘Americans, This-is due

‘to an" imposed. socio-economié p;oblem ‘which'does
, not allow for' proper: diet.among,. the poor a category
in. which” ‘most’ Native Americars fall.. g :

_The aging ‘Native.American never sees himself
in terms of: possessing “power ” - The persons with -
" whom 'the.social worker® will come in- ‘contact ‘are .
those - who ‘do not- have and, most likely, never did:
have~earning power Having never had a job or.,_

’DcveIOpmentul Psychology 'l.‘odny, CRM Bcoks, Richard:
Holme, Publisher, 1971 Chapter 27, p 7
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occupation with\hicwhe could iden"" ;'S0 strongly

as 'to find-a person’s identity, there is Iittle adjust- . L

mént necessitated by old age.” Equal’ buying power.
still-comes in the form- of asSistance from social ser-
vice,s and 'is for: ‘bare necessities “The: psychological
adjustment was made. years “Before the realization. .
that earning and buying power is something that is
applicable to.persons who are non-Native: Americans,’

r. the economic adjustment is of such small signifi-
ance during old age that the psychological trauma o

s -very - minimal.
+.The roles of husband and wife do not change: very
s1gnificantly With ‘the husband . haying been em-

ployed. sporadically at'menial tasks in the past there '
is little change in ‘their daily routine when’ they be- .

come “older, When ‘considering’ ‘the ' rather simple

social . life- which’ the Native American leads there®™

is not ‘much social adjustment Very seldom’ do older
couples experience separation ‘and - divorce. .On the.
contrary; when Native American couples  become
aged -their relationship becomes closer and stronger, -

and remains such until one of.them dies. :Marriage -

itself - becomes 50" meaningful that, most surviving
spouses marry ‘again. -
.While psychological and social adjustment for

the ‘Native American- aging is minimal due to the

various -forms and degrees of deprivation which he "
experi*énces most his life, the significant changes
are of a positive . ture. This is the result ‘of two"
social factors whicl'rcome together within the Native
American culture. “The" first factor is:the pride and’

respect ‘which Native Americans -have for old age.
*Age is something in ‘which- most Native Americags_ et

take.a great deal of pride. In this culture, one
hot - hesitant. to reveal their age. PerHaps this is be-
cause of the. relatively short life expectancy of the
average tiye American.. To ‘the younger person
the elderly. represent a great. deal of culture, herit-
‘age, and history Because of this ‘the aged person
is held in high esteem and respect :

. The setond factor is the high value the indi-
-vidual places on the family, including the extended
-family. All through life, the family has a place of -
‘high ‘priority and intimate meaning, which is one
of the dominant mores of the Native. American cul-,

ture. Consequently, when a “person reaches old age\

there i5 no loss in 'terms of one’s role in"the family.
structure.. The reverse happens. The family, which -
"he or she values and - finds very meaningful, takes
pride and holds the elderly in-high esteem ‘and re-’

\spect thereby incréasing their stature. As time goes '

“61, this is something that perpetuates itself.
SN The fast moving pace of our American society

does not cause the - frustration for the Native Ameri- -

‘can aging as it does for those who live qutside their
culture. The reason for thi§ {s because. the Native:
. American,., especiallp those on reservations, - have

‘never been ‘caught up in. the fast moving pace.. ‘Mov-:

ing rapidly from one topic- to another is not a char-
‘aéteristic. of the aging nor of the Native American

the future Native Americans again have h0pe for N, .

_the 'future, not in a socio- economic sense, to be sure, :’

- but'in a- soci@.l—psychological (and: religious) sa»nse

Very few Native American people fear death. On\'

the contrary, they look . forward to death as a time" G

" “when_ they. will:be’with’ those persons who were and
- ane members of ‘their ‘family,” persons: ‘from: whom

- they: 'inherited ‘their culture- and ‘values, and who

-have made’ life mean1ngful for them.. &

/After- having stated all of this~ relative to the

biolog1cal ‘psychological, ‘and - social processes ‘and”

: d1vidual

adjustment tasks of aging in the Native American
7 culture, from-both the. deprivation and. positive re-
inforcement perspectives, an additional. aspect must
"-be noted. Whenever a person tries to or is.force
~t0-live under the influence of two different cultur:
there is”always- tension and conflict within the:

moves from: one’ culture to. ‘another. The.: -tel sion

" . comes. into being when the values -and practiges are -

o

~ Native American. culture experience, the-processes °
and- adjustment tasks’ with which the aging in the .

this Most, aging 'Native. Americans who ca

“in conflict.. Native Americans are forced tozéye with
er.care. for themseives live w1th or, - at;r%: ast, near -

" their . families. Ultimate deprivation cornes to. the

- aging Native American when they are iz reed to- live

cidnal nursing home, which is happening more and "
more, as oné. family’ dwellings - are
prevalent -even on- reservations. “Didring - their. last ..

days they are forced to live in a other cuh,ure or’

" at least, outside of ‘their ‘culture/ Many times - this

Adjustments .are always necessary as ..one

0 long-- .

‘ecoming more’ "

\
1
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generates hope for- the future only because the pres- h

nt is unbearable

CONCLUS N :

In this article, an attem t has been made to: iift
up reasons. why 2 social’ worker should be.aware of
_the Native American aging.

"adjustments and-changés which the aging in thé

" non-Native Americay culture must cope were ‘point-

- ed.out, ‘The purpoge was to establish bench marks, "

to besused for cgmparison, which the non-Native

: American social /worker could personally recognize
. and identify.

.the third part the cultural values:

" which. influenge the attitudes and behaviors:of the.

‘culture, young or old. Therefore very little notice- ..

‘able.. adjustment is necessary for the aging Native
“ American: - -, N

=+, 'Finally, because the Nativc{ American cherishes
-the heritage. and,,family, as they live in the’ present,
.-they maintainla strong link between the past and

C -
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Waddell

.‘ unders

Native Amer can’ aging ‘'were. examined. ‘It is im-
portant to ¥now that ‘it ‘is not the mere. frequency

- of contact;/but the nature’ or. the’ quality of the con-:

tagt ‘that/will determine the relationship that' the .
sbeial -worker will establish with. the clients.
nd. deprivation and cultural effects cari.be
helpfzz "to ' the :social worker 'in establishing com- "

ation - and developing ' effective relationships
the aging Native American

wit
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THE EFFECTS OF

o

."‘-, ‘ By Davnd Mathleu

'The history of federal -.government; rel‘atlonshlps S

‘with American Indian tribal groups -are generally .

. well known, but’ seldom thoroughly understood. The . §
“casual observer notes the conflicts and the subse-. .
- quent ‘dependency of tribes on:the government as

-+ the primary schema through which relationships
~should be viewed: While not” wishing to diminish
-the real lmportance of -this viewpoint, the historical
. relationship has many additional, often subtle, vari-
"'ations. One of these is the influence of federal policy
on the physlcal layout . of reservatlon communities
and its subsequent effects on relationships between
. governpiental representatlves and Amerlcan Indlan
_ people. -
Most of the treaties between tr1bal groups and
. the federal government “during the late 1850’s-and -
" 1860’s up to 1871, when treaty-making with bribes.
was deauthorized, were treaties.of land cession. In
_ such treaties, in return to a specified dollar value
- of goods and services, the tribes ceded certain por-
: _'tlons of .this aboriginal territory. "In administering

the distribution of these goods and: services to mem- -

-'bers ‘of the tribes, distribution centers (agencles)
- were established on the reservation. .

‘As experience in working. with- Amerlcan Indlan

. people increased, two patterns of agency,,placement

s

emerged._ In many cases, agencies were established -

" in locations.on the reservatien where -previous non-

' Indians-Indian relatiéhships had taken place; most
~ notably mission’ churches and schools. . Mission
_-churches werg often. originally’ establ1shed within
. existing * American’ Indian. communities, but were
© usually relocated away from communities after edu-
 ‘cation eame ‘under control of the missionary group.
‘It ‘was commonly felt that the proximity of. the
school to the: community determined the school’
“effectiveness, . Parental, community, cultural in-
-fluences on the ‘Indian child ‘were seen as.retardant
- to the child’s acculturation to non-Indian norms of
. behavior ‘and values ‘Schools commonly located suf-
ficiently distant*from Indian communities so t }?rt
- 'the children: would have to board at the school.
- this way, it was: felt that greater demands could be

- placed on the children to change without the. dally _ ’

" interference of parents and elders. .

A second pattern of agency placement depended '

. on-the politics of tribal leadership that might: be
- .operating on_a particular reservation. It was- often
"-the case that’ despite conflict and dependency, many.
_individual . traditional. tribal leaders maintained a

- _great degree of respect and power within-the 1
- group. In such cases, federal officials would often -

' place the agency settlement in a location ‘as far as

possible.from the local. of .the traditional leader. In -

~this way, those trlbal members ‘that went ‘to work

for the agency, such as:tribal policemen &nd agency .
support staff, were required to physically disassociate
themselves: from- tradltlonal 1eadersh1p, thus creat- -

lng a new class of trlbal 1eaders whlch llmlted the

AGENCY-COMMUNIT)I SEPARATION

.

power of the* tradltlon‘al leaders The classlc case of -

‘suich, an approach is that of Indian Agent -McGilli- -

» l"cud&y
~vation, McGllllcuddy, in an effort to supplant tra-.
" ditional authority with his own, embarked. ‘on. a

on the Pine Ridge Reservation. On\that reser-’

scheme of political- gerrymanderlng that rivaled

.' that of urban politicians some: eighty years'later.

. As a:result of the agency - placement patterns,
arrency Tacilities and schools were "usually located
away from the trad1tlonal sltes of Indlan commun1-

_ ties. :

Such pohcles Were reafflrmed from the 1880°s -
through the 1920’s' as the models for American In-

~. dian~schools became the federal . offireservation

,{,board1ng sehool. Often located hundreds and even -
" thousands of ‘miles : from’ reservation communities o

boarding schools were seen. as instrumental to the"

" “proper” education of a young American Indian; one"

entirely free of parental and cultural inflienceés. -In
these institutions, children :would often not return -

. to their parents and home communlty for as mueh

as four years.. :
~As the’ federal boardlng schools became too costly

. to maingain and transport students to, the Bureau

schools in the 1920’s and, 1930’s.  Though located on
the - reservation, the schools were also .constructed

of Indian Affairs began to open on-reservation d‘ay‘
away from traditional-communities, conslstent with oE

“older pollcles of separation.

These patterns of locating. schools and govern-~

. mental- agency offices have changed .little in the
. intervening years.; In: most reservation areas, agen-

cies ‘and'schools*are not-a part of the community.

Some changes have" occurred in ‘the. situation of -

“cluster” hom;lng projects. Many of these have been

_'constructed in - proximity to existing schools and -

agencies. Psychologlcal barriers, if not physlcal

. -seem to plague these communities as well.

In addition to the placement of agency and school -
facllltles away from the communities, staff housing
complexes are often constructed:near the facilities..
This results in a situation in which the staff mem- .
* ber not only works in isolation from the Amerlcan
Indlan community, but lives apart as .well. =

The effects of this physical, as well as psycho-

" logical, separation of the community from the gov="

- ernmentak: agencies serving the people are complex,
: deep1y felt and result in a- perceptlon of American -
. Indian community.behavior as deviant rather than -

merely different to non-Indlan agency and school
personnel. o :

The lnfluence of the physlcal arrangements on

- professional and social relationships<are conslder-"

-able and projects an image to Indian people that-

.the agencles and schools are not.a:part of the com-+
. munity, but rather merely the local representatlve

of an alien and imperson culture, Because the agen~
cies: and. schools are not their own,; there does not

. exist any community commitment to these" instltu-

. _[, ;tlons and ‘little deslre to ‘come into conta.ct wlth
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'y .
‘ them except when necessary In recent years social
.service.agencies .and schools have* attempted to in-
~ volvé community .members in.- ‘decision-making pro- -

“is the job. with its frustrating clignts, 'administrators,' L
etc.” One- tends to. eat, sleep, and breathe the job -' -
',.which is not a healthy situation and undoubtedly .

é

cesses. These efforts, however, have met with fre-
quently indifferent responses in American Indian

- communities., Such a response often leads the non-

- Indian staff members to conclude that thé\members
.of the community ‘do not’ care about their school
- -childrenor that they'have no concern for or desire

" to impact upon the service pfograms delivered. The
- - reason . for-their indifference is that previous genera-'

tions were not allowed to have such involvement

" and the physical separation that exists- services to -

remind community members-of that fact.

While physical separation becomes a sy'mbolic

. barrier, the teaching and service agency staff resi-

. dential “compound” is-ever more destructive to es-

.tablishing meaningful communication between staff
" and‘ community. Residential complexes adjacent to

* the school: or service.agency were ‘originally built as:
i an added incentive to attract personnel to areas‘that .-

' were isolated or where other forms of housing were

\unavailable; a situation which often still exists in . _'

. reservation.areas. The most easily recognizable re-
- sult of compound living arrangements is the lack

! of experience in relating to:American Indian com-
munity members ‘as friends and more importantly -
as neighbors ‘The" ‘“compound” is a different world

:from the community, -a. piece. of. suburbiz”in the.

“ midst of poverty. The agency staff member living

in. the iresidential compound does not experience ‘the ‘..
They '

: ‘dypam ¢s--of American Indian relationships
~do: not experience the patterns of caring, concern,

~and responsibility that-exist; biut are unseen by the -+

‘outsider. The often referréd to example of the non-
- Indian social worker observing’ an Indian household

_-where-relatively small children have been left alone . -
. by their parents for several hours at a time is ap-"'

.propriate here. -The social -worker interprets this
' behavior as child neglect, as a similar  occurrence
-in a fon-Indian community would probably be. In
. the Indian community in question, however, this 'is
not the case Here, there is an attitude of shared

.. of.the community are d(;;ighted that professionals_

) responsibility in. childrearing Although the parents - .

were not home the children were constantly being -

- watched by other community members ready  to
‘intervene at, the. first.sign of trouble. Of course this
-.is not always the case, but because the social worker

“was not a member of the community, he was not ..
able to ‘distinguish between real child neglect and .

cultural’ differences in childrearing  responsibility.
<fhe outsiders ‘do not. witness the -daily interactive
behavior patterns of
.'able - to-interpret, t

casual observations In.a phrase, the school and

-agency personnel and the- Indian people do not

,share ‘'same notions about what a- community’ is.

e community and so are only
rough their cultural blinders,

The residential compounds .also promote social -
imbreeding which can.be damaging to the psycho-_

logical well being .of the. residents. Individuals in-
volved in such emotionally draining fields as teach-

ing and social services must be able to find meaning- :

ful diversions after. the  working. day. ‘In:the com-
-pound, however, one’s friends and, neighbors are
2ls0" one's' co-workers with little.in common except

-the job. - The primary after-hours conversation topic .

4

_is one of the primary reasons. for the high turnover.
- rate in school and social agency personnel.. - .. . .
It should be: clear at this point that both Indian-. a

community members and agency staff become the
victims of past policies. The situation becomes 2

- vicious cycle in which culturally dfferent community

behavior is misinterpreted or misunderstood by the:
agency staff because the physical separation -does

" not allow meaningful cross-cultural experiences out-
.side of the professional relationship The separation
* prevents the community from actively ‘working with
- agency personnel to create better understandings of ©
-one another. Because meaningful contacts are not

made, misinterpretation continues. o
‘The situation, while- difficult, is- not. without the :
opportunity. to make improvéments.. While not. a’

~ practical remedy, the: first step is- for~the social -
agency worker or.teacher to recognize the situation - .

in which they find. themselves; that they can be.-

" pulled into thevicious cycle .of incorrect interpreta- -

tion and inappropriate respomse unless they take - .
steps to intervene. From such an awareness, staff -
' ‘members-can begin- to take more practical steps. -

‘If-at all possible, one should live in the communi-

. ty-one services, not’the conipound and not a location”
which requires ‘one to become’a.commuter. - If this. -
‘Is.not possible or desirable, one . should use ‘every.
. available opportunity to take part in com
“events. Non-Indians often suspect that theya ,
" .welcome. to attend such events as pow-wows, ‘distriet . -
council -meetings,; -and-other. community - get-togeth-

nity.

ers. This' feeling is unfounded and in fact members

would. find their events worthwhile. As an example,
a good friend of mine who was the principal of the
Manderson Day School ‘on the Pine Ridge Reserva-

- tion made it a point to attend the tribal counecil .. ..
meetings in his district. Although the meetings were =

.held in Lakota and this iridividual was the only non-" "~

" speaker of Lakota’ in attendance, the participants
- would always stop at several points during the meet-. -
‘ing -to translate the proceedings and find out if he

had any questions. This individual was probably the

~~most popular. and effective principal that school has'
ever had :

Even in. the course of. the professional relation-

“ship between the staff member and the client things -

can be done to help overcome physical . separation

As examples, if a school is sponsoring a parent- -
teacher meeting. or a-social agency s sponsoring a -
_ public policy meeting, the event does not have to be
- held in the school*or in the agency offices. .It may .
"~be possible to hold the meeting in a community hall,. -

someone’s home, or some other facility where the‘
community. members Aare more likely to gather It.

may. be even more effective to bring food or make

it a potluck affair

"~ The- point 1is that. the professional must under-',
stand the. perceived- inaccessability of the agency

- and its staff’ to the community member and that
. one is welcome to move beyond the. tradltional, :
o boundaries of physical separation :
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CASE

‘ ILLUSTRATIONS )



RS _ » . CASE II.I.USTRATIC%},N #1 0 L T i o

- ~* Earned incomesis supposed to be reported to the 'wor\}“;ér within a limited number of dgfys. When Sally - '
failed to report, new wozker contacted her employer and discovered that Sally had left abruptly without - -
, notice: She had been a hard worker and this was the first time for such an incident. Her co-workers could , °
not think of any reason for her behavior, as she had a‘ppq’@rea as usual-that morning: One woman, how-- ',
-ever, remembered ‘that she had seemed sad or depressed.' < i R ' R
" Discussion: Considering Sally’s Native American 'heritagé'}‘what %zs_ons could bé suggested for her unusual °
: * behavor? ' S o N e :
~~ How could these ‘rqa"sons.tie in with the disappéaringact? - a e S

' Conclusion; A cousin of Sally’s (which might not have bzﬁén an actual cousir{'by white standards, but merely.
o a close friend of other-relatives of her age ‘rarige) passed-away suddenly. In the fradition of
her people she responded. The only response ‘possible was- to drop eyerything and go to the.
. family. It is not a part of traditional Inqgé;n practice to send a card or sympathy note.:Per-
sonal attendance sometimes fér three or[/four days or longer is expected.- _§a113: probably did
not notify her employer, fearing scorn or_ﬂ;i*l,é.ck of understanding of her ways. e
. ’ . . fs% : L . . S

- .
. ’. -

*

ol

Possible : ST el : - . e,
. Discussion: The family unit and kinship system ma; /make an older woman an auntle, an older man uncle,
. the same age group a cousin, a younger age group a niece or nephew, regardless often of actual
" blood relationship. T o : ) ; o

Funeral customs and family involvemefi RSO . ' _ S

o Eovs CASE ILLUSTRATION #2 - . = 0 g
Betty is a single Indian. woman in her mid thirties with an “adoptefl child.” Actually the child 1s;,°%‘ﬁ? Ao

-—daughter of an-older sister who gave the infant to Betty shortly after birth as her sister wanted a child/t
raise. In addition, Betty’s sister wished to be free to go to school. A new social worker arrived on the reég;;;-
vation with strong feelings:that children pelong with their natural mother wherever possible. - BT

" Discussion: $ince the child’s natural mother is,now out of school and doing well, shouldn't*the child 'b‘e: e~
' urned? Le : [ , FCA

hould the social worker help the child to relatgglo her real mother as “mother?”
Should the worker encourage a formal adoption proceeding? ' ’ oy

»

Conclusion: The child has known all along who her “real” mother is but her nurturing mother is the"ziifnyfg,.
. and to uproot her now would be traumatic. Since there are no inherent guilt feelings-on “thes
.. part of the natural mother and the child seems well adjusted it is only right to leave:the situg

- " tion alone. ‘A legal adoption would not hiave been any more binding in the eyes of this\{ ;i{ 2
than the informal agreement now in existence. - CoEe ' :

_ Possible B _ ST T R
. " 'Discussion: Traditional tribal ways-of parenting. Some tribes remove small children, boys particularly, at
-+« ayoung age and turn them over to an uncle or other relative, They feel the uncle or other rela-
tive can be more objective in disciplining and training than the parent. . ' oo
. o . CASE ILLUSTRATION #3 - = . |
- Pais case {llustration is an attempt to illustrate the difficulties in .dealing with a Ngtive Amegican -
* woman who is quite young and has had three children starting at age 14. St .
‘In-attempting“to verify household composition the ‘caseworker discovered that two.of the three chil-
dren belonging to this young mother could not-be located. Further, the mother herself seemed quité un-
concerned about their whereabouts. The child-mother had herself had a very turbulent upbringing. She,was
the daughter of a woman who began having children around the age of 14 as well and conti}nued_wqel@ up to .

- age 40. The young client is now 18 and has three small children. - .; »
The worker considered several possibilities for the location of the Children. ' L

Discussion: ‘Where do you think they were? -~ B ST RS '
C * Do 'you suppose they were together? - ST . ‘ - )
‘Why do you think the young mother was uncoricerned about where her children might- be?"
‘Should the worker assume them to be ‘all right er pursue the search? ' T

" Conclusion: The worker followed-up and discovered that the client had given one of the children to an ‘elder-
- . ly alcoholic in-law when she ‘tired of listening to him cry (he was under a_ year old). The other
child, about two years old, had been given to the client’s mother—the grandmother of the child.

' ;The grandmother .concealed_this' fact. For what reason the worker was never able to discover.

v

. Possible - .
* Discussion: The extended. family concept.




" CASE II.I.USTRATION #4 . < Sl

’ /
§'i‘andmother 'recelvlng finanecial asslstance who has been on the program for a conslderable

length of tfme,,«%l'le adheres closely to the traditional ways of behavior.” At one point she requested the addi- .
. tion of rent’ c__' Jts to her grant. The rental situation was so confused, however, that the worker asked her to

, bﬂng ln ;u ndlord—her son-in-law. The client reacted in horror and refused apparently content wlth no
v shelter, cp ‘sr{y . - ] .
Dlscusslqn" Why do you suppose the cll t reacted ln such a manner? - o -
: Was the client being suspjcious of more bureaucratic involvement? :

Would slmple anger at her son-in-law cause such a reaction? -

: The worker realized that in this traditional family tt is a taboékfor ‘awoman to talk with her son-
in-law. In fact, when they met, each turned and walked the other way. Because of thls the _
worker made an extra effort to straighten out the rental sltuatlon by mall

-
-»

: Tradltlonai famlly speaklng and non—speaklng relatlonshlps . . L -

i
[

& ‘ oA ASE ILLUSTRATION #5 N

: ‘The followlng case example is design d to lllustrate that patience and mutual respect should“be exer-
g/cised with regard to American’Indians.

. Mter several weeks- of visits to the .social worker Joe¥ stlll would not say much during the lntervlew
vThe social .worker was frustrated because Joey would not respond to his: questlons The social worker re-
v-ferred tthase to a different worker. ‘

After revlewlng the case, the new social worker asked the mother to brlng Joey in for\weekly vlslts
éb&‘l)e orker did not ask Joey any questions. The new worker told Joey that he did not need to talk if he
~didiyt want to. The. worker gave Joey paper and pencil and allowed hlm\to draw or relax durlng the 45 min-

~.ute session.

Each week Joey felt more at ease in the new worker’s- office. -Joey began to smlle more often and soon
Joey began to. ask. questlons of the new worker. When Joey had finished asking questions, he began to re-
| spond to the new worker and together they were able to explore some of Joeys concerns gnd problems e

CASE II.I.USTRATION #6

: e The llowlng case lllustratlon is deslgned to illustrate  that it ‘is helpful for soclal workers worklng
-with Amexf an Indian clientele to.have some background ln communlty organlzatlon as 11-as cliniéal
skiils in order to work with the client’s total system. : l@

~ 'Bill was a new social worker assigned to the community, He wanted very much to ‘show the people
that he was a _competent worker and- had a lot of concern for the welfare of the people. He qulckly learned .
_that unemployment -was very high and drinking seemed to be a problem with many young men and women.

Bill planned many home visits to families which were referred to hlm by police or by medical doc-
; tors " As ‘Bill visited each family he learned that the major reasons pe ple gave for drlnklng were. '

. . (A) nothing else to do ) o . -

’ (B) everyone else does S B . . . '
(C) because it's boring if you don’t _ R : S
(D) to get drunk =~ - e o ) o

After one year of counsellng famllles Bill found that his success rate for decreasing drlnklng ln the' O

communlty was very low, He felt that he was not getting anywhere with the. ‘community. After two years .
of working with mostly alcohollsm Bill became ‘burned-out and had asked for a transfer to a different com- - -
munity. . :
Dlscusslon What were the primary problems ‘that Bill faced when he entered_
What- seems to be the biggest problem that Bill faced? 5
What seemed to be the biggest problem that the community faced? . ¢
“What are some alternatlves that you would suggest to Bill? ’

1 pommunlty?
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- Farris, C. E,

Atteneave, C. L. and D. R, Kelso. American Indlan Anno-
tated DBibliogruphy of Mental Health. Séatlle WA:

~  Washington University, 1977, -
. This reference presents 250 abstracted enlrles and
7an ditional 250 citations.. This is a comprehensive
etq nce for ‘people interested in ‘the area of social .
¥. whnwk practice, especially the mental health fiel. The.
#  relerence ‘15 grouped into the tﬁﬁwlng categor

fal health research; environmeyt! population g
. Mevelopmental groups: mental#health systems? medical
‘syslems soclal work systems; educational systeins; re-
 ligious systems (Non-Native); legal correctional systems;
governmental systems; and other;
Atteneave, C. L. ahd R. V. Speck. "Family ‘\et\\orks
. York: Pantheon Books, 1273.
An approach in family nelwork systems. ‘approach
to family crisis.
Barsh, R. L. The Road.
California Press, 1980.
This book contains historical developments of the
conceptualization of tribal sovereignty and the emer-:
gence of federal intervention which destroyed the soclal
structure. of many tribal nations. 1t deals specifically
and technically with the tribal-federal relationship from
the development of the constitution of the United States,
to ‘the ethnic and political movements. of today. The
emphasis is on a historical perspective.
Brown, E. F. A (onceptunl Framework for the Study and’
Analysis of Indian Communities. Tempe, AZ: School of
Social Work, Arizona State University, 1978. "

New

This" paper provides a conceptual framework and '

guide for instructors in schools of soclal work to use

3. men-"
,%ps and

Los Angeles, CA: University of

~in a classroom .setting. The primary focus is upon '

federally recognized tribal reservations.

Edwards, E. D. and Marge E. Edwards. "“Minoritles: Ameri.
can Indians.” Encyclopedia of Soclal Work. New York:
Council on Social Work Education, 1977,

This artlcle dlscusses the Amerlcan Indian experlence
hlslorlcally and currently foousing®n the concept of
self-determination, soclal services, rfesearch and plan-

~ ning. The experience of the .reservation and urban

. situation are compared:

Edwards, E. D. and Others. Amecrican Indian Aging: An

Approach to Model mplementation, New York: Councll )

on. Social Work Education, Decémber, 1978.

- This report contains a teaching model\nnd specifié¢
objectives for the presentation of materials on American
Indian content in social work educatlon based curricula.
It is developed around four ‘basic social work areas:
(1) human behavior in the social environment; (2) social
work methods; (3) social policy; (4) research. Thé re-
port also eont.llns bibliographical refexences for cach
area.

“The . American Indlan Soclnl Work Educa
tion's Neglected Minority.” Journal. of Education (ol
Social Work, Spring, 1975, Volume 2, Number 2. .

The author points out that there are many com-
monalities between the lifestyles and values of Anieri.
can Indians and the profession of social work, yet social

work and its practice and educational institutions to g
large extent have failed to reach or understand the con:

.cerns of Amgrican Indians.

Farris, C. E, an(l S. Farris. “Indian Children: The Struggle

. for Swyvival.!” Social Work, 1976, Volume 21, Number 5.

This article points out the fact that American soclety

as a whole has neglected the American Indlan and par-

ticularly the Indian child. The author presents wiays.

_ of helning Indians that would take advantage of and

capitalize upon native pride, family tiesy and cultural

heritage. .

Frederick, C “J. and Others. Kuicide, llomlcldo. and Alco.

holism Among American Indians: Guldelines for Help,

* Washington, DC: National Institute of Menlul Health,
U.S. Governinent Printing Office, 1974,

This publication is out-of-print now, bhut muhbe.
¢

available at many libraries, This booklet covers sulcide,
homicide, and nlcoholism. It con be used to provide;

Q
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'. ANNOTATED BIBLIOGRAPHY OF BOOKS AND ARTICLES
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GoodTracks, J. G.

Lewis, R. G.

‘f,’ "4 . .

(1) “how-to' guidelines for recognizing, handling, and
preventing possible suicide amorg American Indians;
(2) a -mode! for crisis intervention and suicide preven:
tion programs; and (3) informatiopn and récommenda-
tions for workshops, information’ centers, teacher train
ing., newsletters, and .audiovisual information. .
FSAA. "The Phoenix and the Flame: The American Indian
Today.” Social Casework. October 1980, Volume 6,
. Number 8. .
The entire October lssue or Soclal Casework Is de

voled to articles which relate to family, pollcles, aglng, :

students, mental health and other topics., . -
“Native’ American Non-Interference.”
= Soclal Work, Volume 18, Number 6.
' This article points out that Native American non-
interference with others is*an obstacle for many social
workers. This article further establishes that a good

und'erslandlng of the baslc principle of non-interference .

should be a norm for social work practice with Indians.

Ishisaka, H. A. Alternatives to Foster Care. Seattle, WA:.

Seattle Indian Center, Inc.,, June 25, 1975.

This publication provides useful information to plan.
ners and those involved in social work. practice. This
publication provides social work practitioners with a

. framework and a model which could be useful in child
welfare matters. : 1

Johnson, Louise C. and Others. Underswu(llnés Needed to

- Weork with Sloux Indian Clients, Vermiliion, SD: Uni-
versity of South Dakota.

This paper evolved from a project designed to \le

.velop locality-relevant curriculum for the Sioux Indian

- iind white social worker,. The paper provides informa.

tion in five areas: (1) general background understand-

© - ings: (2) specific cultural characteristics; (3)- special

worker needs; (4).lnteracuonnl speclrlcs" and, (5) the
worker in the community.

_and M. K. Ho. “Soclal WOrk "with Nntlve

.Americans.” Social Work, September. 1975, Volume 20,
Number 5.
. The authors discuss and describe value systems nnd
suggglt that soclal workers and family counselors vary,
tha echniques, as well as approaches, according to
the needs of Native American clientele and people or
other cultural backgrounds.

Nobel, V. C. and Others. Connseling the Nntlve American
_(‘Heut- An Annotated Biblography eof Journal Litera.
ture, 1964-1974. Washington, DC: U.S. Department of
Health, Education, and Welfare, National Institute of
Educatlon, 1974,

. This publication is largely descriptive, focuses .on
" the helping relationship. Much of the material comes

from the following academic areas: psychology, ethnolo- |

gy, sociology, social work, education, and anthropology. ,
. This publication is a. blbllography which contains much
information for those, involved in working with' Indians.
Glives bibliographical Information to those interested 4n
specific_areas' of interest such as: culturnl identity;
personality traits of specific tribes; and others, * .
Norton. D. G. and Others. The Dual Perspective: Inclusfon:
of Ethnic Minority Content in Social Werk Currlculum.

"New York: Council on So¢ial Work Education, 1978,

The book points out the need for a dual perspecllve .

on the part of social workers who work with minority’ -
clients. This book explores the use of thé dual perapec -

. tive in method courses and the practicuth and presents~ !

materinls ror both practicum and practice ‘in a plurn
istic soclety,

‘Red Horse, J. G "Family %lruclure and Value Orientation
in American Indians.” Socfal, (nnework. QOctober, 10 0
Volume 61, Number 8,

This nrtlcle states the progrnm planners must bo
aware of the historical emphasis plucetl on. the. extended

family. They must: recognize the -importance ‘of famfly °

structure patterns,- and nnnlyze the value orientation
and putnoseful behavior of American Indian people to-

assure the delivery of quality services to Amerlcnn
Indion communities, .
: o . S
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" Rosendorf, S. “Pa-LaTee-She—Thev Are Blgoming.” Chil

dren Today. March-Apri], 1974, Volume 3,'Number 2,

_ This article provides the social work bDractitioner.
with an exambple of a tribal owned preschool project in
the state of Washington which gives handicapped In-
dian children a. chance to. develop their skills. This
program provides a model for other tribes to follow. as
well as useful information on the program's inception
-and) its organization.. ,

Sotomayor,’ M. Cross-Cultural Perspectives in 8ocfal Work.
Practice and Education. Houston, TX: Graduate School
of Social Work, Houston University, 1976. .

“The relationship of soolat work practice and educa-
tioh to minority groups is discusséd in six symposium
papers. It contains a vaper on lifestyles and values of
American Indians. and historical accounts. It contains
other papers on Blacks. Mexican Americans, as, well as

_government roles, higher education, mental heallth pro-
grams, and social action. : :

Underhill, R. M. Youth* Protf*ms on Jndian Reservatons.

Boulder, CO: Devartment of Sociology, University of
Colorado, March 6, 1970. .

Although somewhat outdated (1970) much of the in-

formation provided tould. facilitate insight to those un-
familiar with reservation problems. Provides back:
ground information regarding Indian education ‘and
alcohol problems of youth. ‘

Unger, S. E. THe Destruction of American Indian Families.
New York: Association on American Indian Affairs,
Inc., 1977. :

This book presents several essays which: examine
the Indian child welfare crisis in contemporary, legal,
and historical perspectives; documents the human cost
of the crisis to Indian parents, children, and communi-
ties; and reports on innovative programs designed and
implemented by Indian tribes themselves.

S CASE STUDIES® ,
Lewis, Ron. “Cultural Perspectives on Treatment Modali-

~ tles with Native Americans.,” Milwaukee, WI: Univer-
- = sity of Wisconsin-MHwaukee. :

“Lyle RedThunder,” ‘Berkeley, CA: University of Callfarnia
at Berkeley, Educational Medic Laboratory. .
“Warm Springs: A Case Study Approach to Recognizing
the Strengths of the .American Indian and Alaskan
Native Family.” Prepared by the American Academy

of Child Psychiatry, 1980.

“Working with the Poor: Cultural Differences Between
Worker and Community.” New York: Council on Soclal
Work Education, 1968, , _

*The case sfudies are available through the Social- Work

Program, Dakota Wesleyan University,

-
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o o TRIBAL Hmnauunw

"’ Cheyenne Rlver Sioux Trlbo

+ . Cheyenne Biver Sloux Tribal Councll
L Eagle Butte, 8D 57625
. ¥ ‘Telephone: 864-4155

Crow Creek Sloux Tribe :
Crow, Crqek Sloux Tribal Councll
Ft. Thompson, 8D 57339 .~ -
Telephone: 245-2281 -

Flandredu Santée Sioux Tribo -
Flandreau Santee Sioux Tribal Gouncll
Flandreau, SD 57028

) Telephone 997-3891

Lower Brule Sioux Tribe
Lower Brule Sioux Tribal Councll
wer Brule, SD 57548 -
elephone 473-5561 ‘

Oglala Sioux Tribe '
Oglnln Sioux Tribal Council
Pine Ridge, SD 57770
Telephone: 867-5821

[

.~

T ,

" Rosebud Sloux Tribe
Rosebud Sioux Tribal Councll -
Rosebud, 8D 57570 .
Telephone:-747-2381

) Sltuton-thpoton Sioux Tribe
" Sisseton-Wahpeton Sloux Tribal H@ndqunrters.
* Sisseton, SD 57262
Telephone: 698-3911

. Standing Rock Sioux Tribe .
Standing Rock Sioux Tribal Cout‘ll
Ft. Yates; ND_ 58638 ,
Telephone: (701) 854-7231

Yankton Sioux Tribé.
yankton Sioux Tribal Business and -
Claims Committee -
wagner, SD 57380
Telephone: 384-3641

N



